LABOR MARKET
INFORMATION:

When Words Aren’t Enough to Tell the Full Story
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WHY LMI% JOBS FOR THE FUTURE

sector-Based
service Delivery

How well are you and your
partners facilitating the
delivery of workforce
solutionsthat are
A hroad and d respgnsi\f/e to the
Ow broad and deep § needs of workers and
is the involvement of targeted industry RSl AtegY
targeted industry sector sector(s)? puLcomest
employers in designing and Are you positioned to
delivering programs and financially sustain sector
services? work over time?

How well is
your organization
able to measure

Is your organization
using rigorous data to
make decisions about
target industries and
training investments?

Does your organization
have the personnel,
policies, vision, and
resources in place to
continually support
sector strategy
outcomes?




SESSION AGENDA JOBS FOR THE FUTURE

> Welcome and Introductions
> LMI Overview and Sources
— Kim Stevenson, IN Department of Workforce Development
> Using LMI Strategically: Key Applications
— Todd Hurst, Regional Opportunity Initiative
> Interactive Activity
> Q&A and Closing
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WHEN MERE WORDS AREN'T ENOUGH

Front Line Services of Research and Analysis
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Kim Stevenson, Regional . \

Department of Workforce Developmen
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" REGIONAL STAKEHOLDERS

Company Managers / Owners

Counselors / Placement Specialists

DWD Decision Makers

Economic Developers / Chambers of Commerce
Education Providers / Institutions

Government Planners / Consultants / Legislators

Grant Writers

Human Resource Managers
Market Analysts

Media People

Students / Educators

Workforce Development Boards




,ﬂ
PLES OF LABOR MARKET

INDIANA

WORKFORCE INFORMATION PROVIDED

DEVELOPMENT

= Area Data Profiles = Nonfarm Indusiry Employment data - CES

= Census Population data = Occupational Skill sets

= Census Race / Gender data = Plant closing information

= Commuting to work data = Short / Long-term Occupational Projections
= Customized Reports = Standard DWD data products

= Education related data = Starting Wage Reports

= Employer Data aggregated = State and Area Wage survey data

* Industry Earnings data = Unemployment Benefit data

* Industry Employment data - QCEW = Various Historical Trend data

= Labor force data / Unemployment Rates



& ""BATA APPLICATIONS AND RESOURCES

DEPARTMENT OF

DEVELOPMERT (OTHER THAN DWD)
90+ sources ALMIS database

«BEA

BUREAU OF ECONOMIC ANALYSIS

Emsi - Economic Modeling
Specialists Inc.

~ . CUni’ted States™
BLS Lensus

NATI O NAL C E NTE R FOR Chamber of C-omn-lerce industrial
EDUCATION STATISTICS directories %

College / University libraries




. STANDARD REPORTS ON LABOR
DEVELOPMENT MARKET INFORMATION

» Labor Market Review (monthly » Unemployment Insurance Claimant
snapshot of region) Profiles (quarterly profile for Ul

» Occupational Employment Statistics ~ C/@Imants)
Wage Report (annual » Real Time Job Demand (quarterly
employment/wages for all SOC) online job ads)

» Job Postings and Starting Wage
Report (quarterly job postings/wages
in ICC)

» Regional Hoosier Hot 50 (top 50
projected high wage/high demand
SOC)
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WORKFORCE

LABOR MARKET REVIEW

ic _G(qwth Region 11

State Employment and Unemployment

Unemployment rates were lower in April in 10 states, higher in one state, and stable in
39 states and the District of Columbia, the U.S. Bureau of Labor Statistics reported.
Nineteen states had jobless rate decreases from a year earlier, and 21 states and the
District had little or no change. The national unemployment rate, 4 4 percent, was little
changed from March but was 0.6 percentage point lower than in April 20186.

Colorado had the lowest unemployment rate in April, 2.2 percent, followed by Hawsii
and North Dakota, 2.7 percent each. The rates in Arkansas 5 percent), Colorado
(2.3 percent), and Cregon (3.7 percent) st new series lows Il state series begin in
19878.) New Mexico and Alaska had the highest jobless rates, 6.7 percent and 8.6
percent. respectively. In total. 18 states had unemployment rates lower than the U.S
figure of 4.4 percent. seven states and the District of Columbia had higher rates, and
24 states had rates that were not noticeably different from that of the nation.

April 2017 Labor Force E stimates (not seasonally adjusted)

Employed Unem ployed

EGR 11
Evansville MSA

Dubois Co.
Gibson Co.
Knox Co.
Perry Co.
Pike Co.
Posey Co.
SpencerCo.
Vanderburgh Co.
Warrick Co.
Boonville
Evansville
Jasper
Mount Vernon
Petersburg
Princeton
Rockport
Tell City
Vincennes
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Economic Growth

Region (EGR) 11
Dubois. Gibson, Knox, Perry,
Pike, Posay, Spencer,
Vande h and Warrick
Count

Unemployment Rate by
State - April 2017
(seasonally adjusred)

Indiana - 3.
U.S.-44%
lllinois -4.7%
Kentucky - 5.1%
Michigan-4.7%
Ohio - 5.0%

Unemployment Rate by
County — April 2017
(high ro low)

Perry
Pike
Knox
Spencer
Vanderburgh
Posey
Warmick
Gibson
Dubois
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Fropaved orid SOIF

2016 Occupational Employment Statistics
Employment and Wage Report

INDIANA ECONOMIC GROWTH REGION 11
(Dubois, Gibson, Knox, Perry, Pike, Posey, Spencer, Yanderburgh and Warrick Counties)

Occupation Title

L0-06 Total 3l occapations

11-000 Management Occupations

H-L000 Top Exocatives

11-1011  Chicf Executives

1-1021 General and Operations Manaqers

1-1031 Leqizslators

K205 Mavertising, ANvROinG, Promotions,
Fudiic Rolations, and Sales MWanagers

11-2011  Advertizing and Promotions Managers

11-2021 Marketing Manaqerz

11-2022 Salez Manaqers

11-2031 Public Relationz and Fundraizing
Manaqers

K-S0 Goerations Spociatties NWanagers

1-3011  Administrative Services Managers

11-3021 Computer and Information Systemsz
Manaqers

11-3031 Financial Managers

11-3051 Industrial Production Manaqers

11-3061 Purchazing Manaqers

11-3071 Tranzportation, Storage, and
Diztribution Manaqerz

1-3111  Compenszation and Bencfitz Manaqers

11-3121 Human Resources Managers

1-3131 Training and Development Managers

H-S00% Sthor Aanagomont Sccypalions

11-3021 Construction Managers

11-3031 Education Administrators, Preschool and
Childcare Center/Program

11-3032 Education Adminiztratorz, Elementary
and Secondary School

11-3033 Education Adminiztrators,

11-3033 Education Adminiztratorz, All Other

1-3041 Architectural and Enqgincering Managqers

1-3051 Food Service Manaqers

11-3061 Funeral Service Managers

1-307T1 Gaming Manaqers

11-3031 Lodqing Manaqers

1-3111  Medical and Health Services Manaqers

11-3121  Natural Sciences Managers

11-3131  Postmasters and Mail Superintendentz

11-3141 Property, Real Estate, and Community
Azzociation Managerz

1-3151  Social and Community Service Manaqers

1-3161 Emerqency Management Directors

1-3133 Manaqers, All Other

13-00( Busines= and Financial
Operations Occupations

Estimated
Employment

#

$24.43
$21.839
$40.42
$16.27
$20.67
#

$17.13

$26.63
$13.53

$30.98
$13.98

$15.44
$14.35
$16.47

$15.57

AL 456

$17.29
FL5.5¢
$5.24
$17.13
#
22880

$15.91
$21.88
$24.05
$21.83

230
$13.54
$25.11

$22.32
$28.80
$23.02
$21.61

$31.93
$24.55
$21.35
P roy
$22.02
$11.45

#

$21.88
$15.26
$358.34
$14.43
$13.47
#
$16.15
$25.25
$18.77
$31.02
$3.97

$16.63
$13.57
$14.47

$13.57

L1054

$25.29
224,50
$15.80
$25.17
#
2307

$17.00
$31.38
$31.58
$26.51

22558
$25.56
$36.16

$27.03
$34.63
$33.67
$24.61

$35.13
$23.53
$26.30
124,25
$30.28
$12.85

#

$27.95
$25.44
$42.73
$15.54
$21.26
#
$17.53
$23.83
$20.07
$33.47
$17.66

$20.12
$16.47
$20.24

$18.26

50
Percent
(Median)
Hourly
Wage

L2395

$35.96
3525
$44.57
$35.76
#
24405

$15.53
$44.75
$46.39
$34.44

3882
$33.50
$46.94

$36.56
$43.25
$39.82
$34.20

$45.58
$35.22
$36.97
5485
$37.34
$15.83

#
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INDIANA Job Postings & Starting Wages

DEPARTMENT OF

WORKFORCE April 1, 2016 to March 31, 2017
DEVELOPMENT Economic Growth Region 11

Dudovs, bsor, Anox Povry, Pake Poscy, Sponcer, Mandorduwrgle and Wavrichk Cowntics

Top 10 Job Postings in Indiana Career Connect

Job
Postings
and
Starting LL L) 1 111
WCI g es e ) e

(OES)

Total Openings

Management Occaupations - 11

111021 General and Operationz Manaqgers

112022 Salez Manaqers

1301 Administrative Servicez Managers

113021 Computer and Information Syzstems Manaqgers

113031 Financial Managers

113051 Industrial Production Manaqers

13071 Transportation, Storaqge, and Distribution Manaqgers

13121 Human Resources Manaqers

113021 Construction Manaqgers

113031 Education Administrators, Preschool and Childcare
Center/Program

113051  Food Service Managerz

13141 Property, Real Eztate, and Community Azzociation
Managerzs

113151 Social and Community Service Manaqerzs

113161 Emergency Management Directorz

113133 Manaqers, All Other




e — ——— : All NAICS Combined Claimants by Indiana County of Residence

Economic Growth Region 11

T 2017Q1
WORKFORCE
DEVELOPMENT County Name Claimants % of Total
Vanderburgh 1,838 43.12%
Warrick 605 14.19%
Knox 364 8.54%
Gibson 359 8.42%
Q .l. I Dubois 315 7.39%
U q r e r y Spencer 254 5.96%
Posey 210 4 .93%
Unemployment
p y Pike 130 3.05%

Total 4,263

Insurance
Claimant
Profiles

Top Counties of Residence by Claimant Count

0
Vanderburgh Dubois Posey

Warrick Gibson Spencer Perry

I Clzimant Count
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Real-Time
Job Demand
Report

Real-Time Job Demand:
1°°* Quarter 2017 WORKFORCE

WorkOne
Economic Growth Region 11

Dubois, Gibson, Knox, Perry, Pike, Posey, Spencer, Vanderburgh and Warrick

March 2017 Snapshot
Total Unique Ads: 4,938 Change from Previous Month: 238 (4.8%)
New Unique Ads: 1,917 Change from Previous Year: -967 (-50.4%)

On-Line Job AdTrends

i '\//l—-f\\/— \—’/ﬂ»‘\""\/_/

Job Categories Industry Sectors Employers

Transportaton and Mawerial Moving Heoalth Care and Soclal Asslstance Ascension Healch
Ads 4077 Ads: 1289 A= T26

Healthcare Practtoners Admin, Support, Wastm Mgnt & Deaconess Clinic
Ads 2378 Remedladon Svc A=- &3]

Ads: 1.078 The Dollar General
Ads 2,153 R:“"T”‘_‘,“ A 263
Office and Administrative Support S Trilogy Health Services

Ads 1,260 Ac: 252

Sales and Related

Accommodation and Food Services
Ads: 567

Food Preparaton and Serving Manufacturing Averitc

Ads 1.000 Ads- 432 A: 252

Education Requirements Advertised Job Location

High Schoo 2,864

ob Desnand: Indiana
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Hoosier
Hot 50 Jobs

Hoosier Hot 50 Jobs - Region 11

Education
Kay

Registered Nurses

Heavy and Tractor-Trailer Truck Drivers

*Preschool, Primary, Secondary, and Special Education School Teachers
General and Operations Managers

Licensed Practical and Licensed Vocational Nurses

*Postsecondary Teachers

Maintenance and Repair Workers, General

Industrial Machinery Mechanics

Sales Representatives, Wholesale and Manufacturing, Except Technical and
Scientific Products

Electricians

First-Line Supervisors of Retall Sales Workers

Accountants and Auditors

Construction Laborers

Bookkeeping, Accounting, and Auditing Clerks

Inspectors, Testers, Sorters, Samplers, and Weighers

Carpenters

First-Line Supervisors of Office and Administrative Support Workers
Physicians and Surgeons, All Other

First-Line Supervisors of Production and Operating Workers
Plumbers, Pipefitters, and Steamfitters

Pharmacists

Medical and Health Services Managers

Computer Systems Analysts

First-Line Supervisors of Construction Trades and Extraction Workers

Industrial Engineers

HSE = High Schoadl O = On-the-Job Training, | T = On-he-Job Training | C = Certiication
Diploma or Equivalent | HSE NOT Required (with HSE) (with HSE)

S = Some Callege,
No Degree

A = Assodate
Degree

B = Bachelor's
Degree

16.42%
2462%
208%

13.49%

M= Masiers
Cegree
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Hoosmns BY THE NUMBERS

Data by Topic ~ Data by Series - Tools & Resources - What's New?

hmmmhu—wd

SUCCESS 2 ’\l S —
DRIVEN BY % '\K

INDIANA NETWORK OF KNOWLEDGE .',‘&mv INDIANA'S HOTTEST JOBS
A ’"‘;-.;&--.---ﬂ.- --I and e
_,QD locking for a career change. View the list, video

WORKFORCE ECONOMY DASHBOARD

3,106,500 2,676,200 527,100

ndiana saw a monthly
. dec e of -9, o
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Hoosiers BY THE NUMBERS

,* Your premiere source for labor market information for Indiana.

Home

Ad

[ -

‘
Data by Region ~

Business
Environment Radius
Profiles

Business Lookup Tool
County Highlights

Employment Outlook
Projections

IN Depth Regional
Profiles

Data by Topic ~

Data by Series ~

Large Area Radius
Tool

Publication Lookup
Tool
-
.

Regional Labor Data by Topic ~

Market Information

L]

WORKFORCE ECONOMY DASHBOARD

3,106,500

Total Non-Farm Jobs (SA)

Indiana saw a monthly
decrease of -11,300 jobs
See more »

i

i

Custom Search

Tools & Resources ~

-
Data by Series ~

BUSINESS LOOKUP

NG
Lo

What's New?

@ Find businesses by searching geography,
emplovment size and/or industry. Use for

Tools & Re: and job search

Regional Quick Stats Clusters Income and Wages
The Regional Labor Commuting Industry
Mix Demographics Labor Force
Economic Indicators Occupations
'OTTEST JOBS
Education Unemployment mrsmsmsmnaas .:./ -------
itering the job market
I TGELS Lo ig for a career change.

2,676,200

Private Sector Jobs (SA)

Indiana saw a monthly
decrease of -9,300 jobs
See more »

[ Tools & Resources ~

Ato Z Guide
City-to-County Finder

Cost of Living
Calculator

Data Calendar
Glossary

IN Reality
INfographics

Maps

Poverty Rate Lookup

-

What's New?

ind more at

Publication Lookup
Tool

Research and
Analysis
RFI Data Assistant

Virtual Career
Counselor

Virtual Career
Counselor for i )
Veterans

)
Workforce Economy R s

Dashboard
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Business
Lookup Tool

~ %  Business Lookup Tool
p~ud A WorkOne Career Pathway Tool for Hoosiers

infogroup database and is not gathered or developed by the Department of Workforce Development or STATS Indiana.
The Employer Database is licensed only for career exploration, job search assistance and related One-Stop Career
Center services.

Select geography or enter establishment name:

® Region (view map) © County O City © Estab. Name O Statewide

Sei Al iimentsuerange:
Se iﬁl blishment Industry:

Submit

This database contains listings of nearly 12 million U.S. employers. Employer information is provided by Infogroup®, Omaha,
nfogroup e s00/555.5211. Copyright © 2017, Al Rights Reserved.

We are allowed to provide these data as part of a national agreement with state workforce agencies, but the results are limited. For users
interested in large lists, please contact InfoGroup, which provides for the purchase of customized lists, by clicking on the InfoGroup icon.
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11
Resulis

Region

73 establishments

were found matchirkg

‘ersonville
Terrain .

Fairfield (5
Wayne City -

McLeansboro  Enfield Carmi

)

Norris City

Eldorado

Google

Harridfirn Crvinlbibe
Page Size:|50 V
Now viewing:10f2 Back

next

L 469
G5 Mt el
Albion -

|j

Petersburg

Keensburg Prin€eton

Oakland City

Huntingburg

Grayville — —

D

New Harmony
Boonville

Evansvil

Mt Vernon Newburgh

Rockport

Henderson

Owensboro

Ferdinand c@
@ Da@}
Sahta'Claus

g Tell City
PP

(60)
Hawesville

Marengo

English

Leavenworth

Magnet

Brandenburg

rvington
fent
(60)

Hardinsburg

Corydon &Y

el
(60)

Palmyra

Brooks st wash

Shepherdsvill~

Fort Knox

Radclif
Vine Grove

Employer Name

Industry

Address

City

Employees (#) Annual Sales

Aes Corp

American Electric Power Co

Anchor Industries

Anchor Industries

Arc Industries

Electric Companies (221122)
Electric Companies (2211

Sewing Contractors (mfrs) (31

Awnings & Canopies (453998)

6925 N State Road 57

2791 N Us Highway 231

1100 Burch Dr

7501 Baumgart Rd

615 W Virginia St

Petersburg

Rockport

Evansville

Evansville

Evansville

162119000

121264000

20403000

39440000
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County
Highlights

Posey

St Joseph LaGrange|Steuben
La Porte E'khart
Noble | DeKalb
Marshall  &° —
Starke \19,,0
Whitl
§ |Jasper| Pulaski Fultor\L‘ ey1 Allen
4=
e g Hunt g
; ington
Wh;e_l_‘_C‘ass g = Wel g
Benton Carroll

Tippe-

canoe

Mont-
gomery

Boone

Clay
Owen

& :
& | Mari m «.

Pz\é\ = ay
| B Rush J
Putnamy ﬁ%hp Ty

Morgan q@‘ {

Howard Grant Black Jay

Clinton | Tipton | ¢ ,@53 o
3 ‘ 3 N
@ | P B
g

Franklin

Bartho- | Pecatur
£ [Browry lomew
£

Greene

(9\0
(\é” Jackson |

avies
Knox

Martin

Pike| pubois

Gibson

2 4
. F S
& phs

N

&0‘\ Scoff
S
Orange @@é\ Clark

Crawfor

Perry

O »| Ripley

Indiana County Highlights

The County Highlights profile provides a
snapshot of critical population and workforce
statistics for each of Indiana's 92 counties.

These data are updated throughout the year, not just on an annual basis. They are
available in an easy-to-use web format but are also printable and emailable.

1
HIGHLIGHT

Dear4

bor

& fletiersont”

What You Will Find

Click any county on the map to access data on:

* Population
* Education
* Commuting
* Labor force
* Industry

* Income

* Firm size

Don't hesitate to contact your regional analyst if you need additional information about

your area.

\

I
o
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E
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Download Options

V%

ﬁ?éJHntuyké{; '/ ‘srflerburgh County, IN

INDIANA

DEPARTMENT OF
Population

WORKFORCE
DEVELOPMENT

Select a topic

Labor Force

ability factor and is residence-based—that is, the people are working or see

Annual Labor Force Estimates in 2016
Number Pct. Chg. from 2000

= Total Unemployment Rate

Vanderburgh T

County
Highlights

Force Emp. Unemp. Rate
4.8




INDIANA

Employment Outlook PrOJectlons

WORKFORCE ne Emnlay Qutlook P IL T erm) }. vide estimates of cu L J ona Ef'”Q]C;,‘ ment for a ":""»"53" C'f:‘l' od.
DEVELOPMENT ) ”
# Comparisons (2 DetaledData ~ © Download  © FAQ

Employment
Outlook

Projections
Overview for
RegiQ nili Future Demand: EGR 11

Total 2024

249 523
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Assocote Degree

Colage Bachelors Degree

Total Less Than a H.S. H.S. Post Secondary Certificate or Some Associate Bachelor’s Advanced
Diploma Diploma College Degree Degree Degrees

1,969 341

Employment
Ouvtlook

Note: Education ratios are approximations based on current O"NET estimates for required level of education. See the FAQ for more details

® ®
P rOJ e ‘ tl o n s Projected Jobs by Educational Requirement (O*NET)

All Jobs in 2024

Overview
data for
Region 11

Note: Education ratios are approximations based on current

Projected Jobs by Occupation
Jobs in 2024 % Change % Dist

573

249,523

12537

Computer and Mathematical Occupations (150000)
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Employment
Ouvtlook

Projections
Comparison
for Region 11

Select an Occupation:

Total, All Occupations

Side-by-Side Comparison in 2024

Employment and Openings

Advanced Degrees
Job Distribution by Educational Requirement
Less Than a H.S. Diploma

H.S. Diploma

(<

Analysis, Long-term Projections
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Employment Outlook Projections for EGR 11 cick column neme to sore

Current
Demand:
Avg. Percent Percent Avg. Online
Projected Avg. Annual of Avg. Annual of Annual Job Ads

I m I o m e ni Demand Annual New Total Replacement Total Wage in (2-mo.
(2024) Openings Openings Openings Openings Openings
O tl I 0 ota 249,523 2,430 31.1% 3 68.9% $41,666

49 52

Projections
Detailed Data
for Region 11

ative Services Managers

Computer and Informatio
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Publication

Lookup Tool

Publication Lookup Tool

Select Region | Economic Growth Region 11

Select Publication | Annual Unemployment Insurance Claimant Profiles v
e e Annual Unemployment Insurance Claimant Profiles
Select Output Hoosier Hot 50 Jobs

Job Postings and Starting Wages (JPSW)

Labor Market Review

Publication De{Long Term Projections

Non-English Speakers by Language Spoken at Home

Annual Unemployment Occupational Employment Statistics (OES)

Quarterly Unemployment Insurance Claimant Profiles

Real-Time Job Demand - Historical

Real-Time Job Demand - Quarterly

Short Term Projections

Up One Level Report

This website is powered by STATS
Indiana and the Indiana
Department of Workforce

Report Website Problem  Data Calendar

Development.
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DEVELOPMENT Hom ' DatabyRegion ~ [ atabyTopic ~ DatabySeries~ Tools & Resources ~  What's New?

% Hoosts BY THE NUMBERS

Your pre ssmiee for labor market information for Indiana

chk Stats: EGR 11

nom wth Region 11 includes Duboais, G

Average Wage (1ay 2c
Geography

Quick Stats for

Unemployment Rate (4pril 2017
Geography
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RFI Data

Assistant

5’31; Hoosiers BY THE NUMBERS
v Your premiere source for labor market information for Indiana.
7~

Fel
Home Data by Region ~ Data by Topic ~ Data by Series ~  Tools & Resources ~ What's New?

RFI Data Assistant
AnEEa

Regiona

Income and Wages

Employment
Top Employers pe
E oy Industry (Quarterly Census of Employ

Labor Force, Unemployment and Unemployment Rate

tate (seasonally adjusted)

Available7Wor7kforcse

Education

Transportation and Logistics

S Rail | aoistics Directn

ysts

r regional analysts. Find

on a region from the map
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Virtual

Career
Counselor

06, .7

;5 Hoosmzs BY THE NUMBERS s

data fro e Indiana Depar nt of Workfor

A

Home | Databy Region + | Dtaby Tope +—

£2 Virtual Career Counselor £ i

) Hoosier Veterans
A WorkOne Career Pathway Tool for Hoosiers

This interactive tool allows users—a job-seeker or a workforce career counselor, for example—to estimate the preparation time required to
transition from one occupation to another. "Transition time," while measured in weeks of academic, technical or vocational training, is a relative
measure to provide one with an estimate of the relative ease or difficulty of moving from one type of job to another. This method, in effect,
compares the similarity of education and training between occupations.

Type in current or most recent job Quick Steps to Use This Tool
title: 1. Type in current/previous job "title."
: 2. Click on a best match "official" title for that job (required).

How Can You Use the Resulting List of Occupations?

Select the "official” title that best The transition time is a relative measure to help weigh alternatives in terms of how difficult it might be to change jobs.

matches it

e The first tab shows occupations with similar wages. The other tabs show occupations with higher wages or
those that are in high demand.

¢ For more information about the destination occupation (e.g., whether the job is in high demand), click on the
actual occupation title to get a report.
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Welder with

Similar Wage
Occupations

| Typein current or most recent job

title:

Select the "official" title that best
matches i

Welders, Cutters, and Welder Fitters

Other Possible Matches

Computer-Controlled Machine Tool
Operators, Metal and Plastic

ontrol and Valve Installers and Repairers,
Except Mechanical Door
Cutting, Punching, and Press Machine Setters,
Operators, and Tenders, Metal and Plastic

Halpere..Productinn Workere
Helpers--Production Workers

Transition time from Welders, Cutters, and Welder Fitters

What do these results mean?

igher Wage

Welders, Cutters, and Welder Fitters ‘

Solderers and Brazers
Structural Metal Fabricators and Fitters ’
pelayers ’

Plasterers and Stucco Masons

Roustabouts, Qil and Gas

Logging Equipment Operators

Automotive Body and Related Repairers ’

Mechanical Door Repairers

Roofers ‘

nsulation Workers, Mechanica ‘

Tile and Marble Setters

errazzo Workers and Finishers

Paving, Surfacing. and Tamping Equipment Operators

Machine Setters, Operators, and Tenders, Metal

Hoosier Hot 50 ’ High Wage High Demand
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Welder with

Higher Wage
Occupations

Similar Wage Hoosier Hot 50

Postal Service Mail Sorters, Processors, and Processing

Machine Operators

Mine Cutting and Channeling |

Mine Shuttle Car Operators

Hoist and Winch Operators

Roof Bolters, Mining

and Maintenance Equipment

Refractory Materials Repairers, Except Brickmasons

First-Line ‘_:--JIZE"““"":"‘-' of Logging Work

Postal Service Mail Carriers ’

Assemblers

Derrick Operators, Oil and Gas

Bridge and Lock Tenders

Crane and Tower Operators

oading Machine Operators,

Athletes and Sports Competitors

‘ High Wage High Demand




Similar Wage Higher Wage » Hoosier Hot 50 \ High Wage High Demand

INDIANA

DEPARTMENT OF

WORKFORCE
DEVELOPMENT

Cement Masons and Concrete Finishers ‘

Construction Equipment

Pipe

We I d er Wifh First-Line Supervisors of Construction Trades and
Extraction Workers ’

Hoosier Hot 50 e

Occupations b

Brickmasons and Blockmasons ’

and Air Conditioning Mechanics and Installers

ration Mechanics and Installers ‘

Industrial Machinery Mechanics ‘

Construction Managers ‘

Cost Estimators ‘
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Welder with
High Wage

High Demand
Occupations

Similar Wage Higher Wage Hoosier Hot 50

Welders, Cutters, and Welder Fitters \

Packaging and Filling Machine Operators and Tenders

rivers, School or Special Client ’

Pipelayers ’

Structural Metal Fabricators and Fitters \

Cutting, Punching, and Press Machine Setters,

Operators, and Tenders, Metal and Plastic ‘

-~ T dare Aot
d | gers, vieta

=
en(

Automotive Body and Related Repairers ‘

Molding, Coremaking, and Casting M.

achine Setters

ers, Metal and Plastic ‘
Paving. Surfacing, and Tamping Equipment Operators

nsulation Workers

Floor, Ceiling, and Wa

Insulation Workers, Mechanica ‘

| High Wage High Demand
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R GET TO KNOW YOUR REGIONAL
LABOR ANALYST

“*Regions 1 & 2: Kathy Jaworski kjaworski@dwd.in.gov

*Regions 3 & 6. Kent Sellers wsellers@dwd.in.gov

‘*Regions 4 & 8: Cassie Janes cjanes@dwd.in.gov

*Region 5: TBD

*Regions 7 & 11: Kim Stevenson kstevenson@dwd.in.gov

“*Regions 9 & 10: lillian Gregory jgregory@dwd.in.gov
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Data Process

Broad Regional Data Key Industry Data Programmatic Decisions
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Regional Data
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Per Capita

$55,000
$50,000 /
$45,000
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$25,000
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Average Per Capita 2014 — SWCI = $36,065 Indiana= $39,578
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Regional Employment 2008-2015

4%

USA =3.47%

2% Indiana = 2.41%

0%
2015

SWCI =-1.61%
-2%

-4%

-6%

-8%
SWCI ==|ND ==USA
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Unemployment % by County

(not seasonally adjusted) July 2016

6.5
5.5

45 Indiana = 4.4%

) I I
3 .

Brown Crawford Daviess Dubois Greene Lawrence Martin Monroe Orange Owen Washington Indiana
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Percent of 25+ Population with an Associates Degree
or Higher

60.00%

Goal
50.00%
40.00%

Indiana = 31.68%
30.00% R
20.00%
- I I I
0.00%
Brown Crawford Daviess Dubois Greene Lawrence Martin Monroe Orange Owen Washington Indiana
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Southwest Central Indiana Net Migration
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Commuting Patterns
% Reg Emp

BRI 85%
a2 50%
1743 61%
TR 87%
0 029
82%

Lawrence 12116 817  96%
Martin 2685 191 96%
Monroe 54372 4323 93%

Orange 5223 845 89%
2733 71%
Washington 6020 5540 549,

®|n County H|n Region Out of Region
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Showcase,
Partition,

SWCI Key Sector Density

14.45

Location Quotient of 1

Metal

Household Wood Kitchen _ )
Furniture Cabinet and Life Sciences

Manufacturing Wood Office Countertop

: . Manufacturing . .
Furniture Manufacturing 20 98 - National Security and Defense

139.6

WSS

Advanced Manufacturing - Automotive
Advanced Manufacturing - Furniture

Advanced Manufacturing - Food Processing

Institutional
Furniture
Manufacturing

11.8
Upholstered
Surgica| Household

. Furnit
and Medical 55
Instrument »
Manufacturing

32.6
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l

Strategic Plan for
Economic and

Community Prosperity
In Southwest Central Indiana

Read the complete plan at

www.swcindiana.org
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This is our region!

SOUTHWEST CENTRAL
;= INDIANA




Key Industry Data
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Occupational Needs Assessments

REGIONAL REGIONAL REGIONAL
OPPORTUNITY OPPORTUNITY OPPORTUNITY
INITIATIVES, INC. INITIATIVES, INC. INITIATIVES, INC.

Southwest Central Indiana Southwest Central Indiana Southwest Central Indiana
Occupational Needs Assessment Occupational Needs Assessment Occupational Needs Assessment
Advanced Manufacturing National Security & Defense Life Sciences Sector Report

Sector Report Sector Report
April 2017

April 2017 April 2017

www.SWClIndiana.org .
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13,165

Jobs in the Advanced
Manufacturing Sector

Motor Vehicle Transmission and Power
Train Parts Manufacturing

Poultry Processing

Wood Kitchen Cabinet and Countertop
Manufacturing

Wood Office Furniture Manufacturing

Upholstered Household Furniture
Manufacturing

Other

12%

22%

15%

8,440

Jobs in the
Defense Sector

Federal Government, Civilian,
Excluding Postal Workers

Federal Government Military
Engineering Services

Custom Computer
Programming Services

Other

16%

5,874

Jobs in the
Life Sciences Sector

Surgical and Medical
Instrument Manufacturing

Pharmaceutical Preparation
Manufacturing

Medical Laboratories

Research and Development
in Biotechnology

Electromedical and
Electrotherapeutic Apparatus

74%




Density of Life Sciences Jobs Density of Defense Jobs
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Density of Advanced Manufacturing Jobs
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Positions Difficult to Fill

Team Assemblers

Inspectors and Testers

Laborers and Freight, Stock Movers
Front Line Supervisors

Logisticians

Electrical and Mechanical Technicians
Furniture Finishers

Upholsterers

Cabinet Carpenters

SCIENCE

Electrical Chemists
Chemical
Mechanical Microbiologists
Software
ENGINEERING Blomedlcal ComPUter
PRODUCTION Systems Physicists

Industrial
Hydraulic
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Degree Attainment in Southwest Central Indiana

60%
35% 93%
32%
80,668
|
9,364 16,281
Current 25+ Population with a Degree 254, 127
-Projected Attainment from K-12 Through 2025
urrent 25+ Population with Some College, No Degree
C 25+ Populati ith S College, No Deg
Source: US Census and Stats Indiana 52
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K-12 Pathway Completers

0000000000000 O00DO0V0DO0DO0O0OOOOOOOOO
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@ = 100 Students

o

' 17,279 Students Enrolled 9-12 in SWCI 2016
@)

J 4,613 Students Enrolled in any Pathway 2016
[ J

' 622 Students Completed Any Pathway 2016

[ ]
' 192 Student Completed Key Sector Pathways 2016

REGIONAL
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Labor Force Participation

Less Than A Some College/
High School Graduate High School Graduate Associates Degree

20%
27% Not in Labor
Not in Labor 4% .. Force

Force

43% 50% Unemployed | 1y
Not in Labor Employed e ]
Force 4% L - ” 69% 76%
Unemployed Employed Employed
7%
Unemployed
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Programmatic Decisions




SCHOOLS.
COMMUNITIES.
EMPLOYERS.
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ROI Education & Workforce Initiatives, 2017

» Ready Schools Initiative
» Career Pathways Initiative » Skill UP! Work and Learn Internship
Program
» Adult Education
» Speakers Bureau
» Graduation and Career Coaches
» Interstate 69 Interchange Analysis
» STEM Fellows
» Competitive Positioning—Regional
» Advancing Out-of-School STEM Learning Branding
Grants
» Quality of Place — Growth, Retention and
» Cybersecurity Challenge Attraction

» Educator Boot Camp 57
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QUESTIONS & DISCUSSION



ACTIVITY: APPLYING LMI JOBS FOR THE FUTURE

> With partners at your table, take a few moments to review that data provided.
> Discuss and consider:
— What type of data are you looking at?
* Occupation? Industry? Demographic?
« What is the geographic unit of analysis?
— What does the data tell you about your region?
— Do any of the data have implications for sector partnership development?

— What other data would you like to have before making any decisions?



)

CONTACT US! JOBS FOR THE FUTURE

KIM STEVENSON
INDIANA DEPARTMENT OF WORKFORCE DEVELOPMENT
kstevenson@dwd.in.gov
TODD HURST
REGIONAL OPPORTUNITY INITIATIVES
thurst@swecindiana.org
SARA LAMBACK
JOBS FOR THE FUTURE
slamback@jff.org




